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The meeting of the Personnel Development Board for February is cancelled due to
the reassignment of the chairman, RADM. L. H. Frost. G@General Orders naming the new
chairman will be published in the near fubwre.

Attached is a copy of the minutes of the last meeting.

a3z, diiod

A, ¥, lessard
Executive Secretary
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MEETIFG OF PERSONREL DEVELOPMENT
BOAED

13 Jatuary 1655

Captain D. M. Agnoew opened the meeting in the aheence of the
Chairmen at 1330 with the following menbers or alternates present:

Col. A. R. Marey, USA
Mr. Willianm Friedman

Dr. 8. Kllvack

Cal. Kv XI. Davis, UBA
Col. Dimean Sinelagir, USA
Dr. Sydney Jaffe

Mr. Qliver Kirby

Mr. A. F. lessard revicwed the status of projects presently befors
the Bozrd. The project on Executive Rotetlon was assigned to a8 joint
camittee coampesed of Personnel, Training, and Operations Camitiees,
under Colonel Duncan Sinelair, Chajrmen. The Project on Bxecutlve
Appraissl was sssigned to Joint commibtecs composed of Porsomnel and
Training Committescs under ¥r. B. L. Fatterseon, Chairman.

Dr. 8. Jaffe, T3, briefed the Board on development programs aveils
able in Bea vhich utilize outside trelning faeilicies. A copy of the
chart used in the briefing is attached.

Discussion of the N¥SA Fellowehip Progrem for 1955-56 resulied in
the following decisions:

1) Nominations for the Fellouship Program will be mede both
by O2fice Chiefs anvd by individusl applicetions.

2) Those selected for the Progrem will be notified in March
in oxder to aliow emple vime for settlement of pecsomsl
affairs.

3) No supervisor can prevent an individusi’s applicatiomn
fram being submiticd. Bupervisors, however, will be
asked for recomendations.

4) Previoug acceptance for graduste study at a university
will not bescriteriewfor selection.

5) An ad hoe committee will be appointed to screen aspplications.
This ad hoc camitice of ihvee may call on any persou in
the Agzepcy to lend {technicel asssistance. This coumitiee will
consist of Dr. 8. Jaffe, Chalrman, Col. D. Sipelair, Mr. O.
Kirsy. Applicetions will be arranged in oxder of the best
qualificd according to selection criteria listed in {7) below.
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The Personnel Davelopment Boerd will make final
selection from the most highly qualified applicants,
the munber to be determined by the Board.

6) The Persomnel Developwent Boerd will recoumend to
the Director names and nunbers of Pull and/or
Fartial Fellowahips.

7) The following will be the selection critesris for
selection comnittess:

a. Usefulness of program %0 Agency and specificity
of cutlined etudy programe.

b. Individual's eptitude Por graduate work (transcripts
of cellege work).

¢« Applicants demonsivated seyiousness of purpose (Job
performance, supervisor's recoamendation, previous
greduate work,)

d. Applicant's tenure {two yecar minimum) and condition
of health (Physical examination).

e. Expected comtribution of the imdividual.

The final agends, item, "Presentatich of Proposal for Boaxd Study
of Use of University Facilities for Hensgement Training of Executives”
was withdrawn at Board auggestion.

The Bosrd decided to exemine all major aress of development ubiliz-
ing cutnide facilities for the purpose of making specific recommendations
to tha Director. Dr. 5. Jeffe was asked to return to the Board o make
a more detailed presentaotion on objectives, scope, and effectiveness of

these training programs.
The meeting was adjourned at 1550.
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