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OFFICE OF THE INSPECTOR GENERAL
NATIONAL SECURITY AGENCY

CENTRAL SECURITY SERVICE
for
To: Chief, D14 Date: 29 February 2016
From: | Senior Investigator |* .
Subject: Cﬁibd . IHostiIe W;}l‘k Environment "
FileNo:  IV-16-0008 eiTr. %
Preccdence: Routine 8 R U "
Purpose: To provide a summary report of investigation, and to recan'n}ehej that thi-s_
case be closed. 2 T, ae

; (b) (3)-P.L. 86-36
Details: (b) (6) (b) (3)-P.L. 86-36
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I. (U) Background < A Al
(U/ASB6¥From 24 June 2015 thigugh 16 December 2015, the"QIT foctived 3licgations
(anonymous and confidential) thai| - s :Chiefl - landhis® ¢+ .
subordinate, | T were involved in.dn inappropriate
relationship that was creating.a hostlle work envireiment. « e b N

-
. . . . . * -
- - -

(U/rasey: *° fvagal ..t Jpriof to his prorpt::tion to Chief
oun Julv2012.  ,-* * |promotion to Chief was part of @ reorganizdtion
in the division and was'riot a position in which he applied. In February2015,| 'was
move:l tozdue to renovations to their] pace. | Jis open, low
cubicle style seating. :

IL. (V) Issue

(U/&96n) Did icreaté a hostile, offensive, or intimidating work
environment by having a personal relationship with a subordinate?

II1. (U) Applicable Standard

(U//#0E6) NSA/CSS Policy 1-37, Annex D — Prohibition of Harassment

1. NSA/CSS shall maintain a work environment free of conduct that interferes
with another individual’s performance or that creates an intimidating, hostile,
or offensive environment. All NSA/CSS personnel are responsible for ensure
a harassment-free workplace.
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