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MEMORANDUM TO.

SUBJECTS

Seouri t,- Of'ticer•

Aotion that maybe taken against violatona
Seour1t7 Regulations.

or

l. Under the Espionage Aot, 50 USC 32, in order to
oonv1ct, the person muat have intended or bad reason to
i'l1eve that the 1ntorm.at1on dlaaloaea iOu"i'd'"be used~
b.e injury ot the u. s. or to the advantage or a roreign

nation.

s. The violation ot the oath• as adm1n1atored to the
01v1l1an Personnel, could not be aubjeot to or1minal
proaeout1on, as it 1a not authorized by law.

z. Under Civil Service Regulation• OPR 80.2, Civilian
Peraonn•l, working under Civil Service, can be di•oharged
tor cauae, "wherever delinquenoy or m1aconduct if involved
and •er1oua otteneea are CO!Qmitted, re•ulting in embarr•
••am.ent to the departmenta•1 or tor "repeated, intentional
T1olat1ons ot aatety rules and regulat1onanJ or ror failure
to observe any written regulation presor1bed by competent
authority", but the employee must have knowledge ct the
writter regulation.
(a) 5 use 652 provides the procedure by which a
Civil Sert1oe Emplo7ee may be removed. Thia act require•
that a statement or the charge, stating time, place, and
nature ot otf'ense committed, be prepared) that notice or
the charge•• with a oop7 thereot muat be delivered to
person accused, who 1• given a reasonable time, not to be
le•a than 5 da78, to tile an anewer, The charges and the
answer ma~ be aupported by Atf1dav1ta and Cerm.eicates.
'lhe Comm-.nd1ng Otf'icer, ot his repreeentative reviews the
i'tcol"fls ~d ru.lea on whether or not to dieoharge the employee.
A hearing 1• not required i t employee 1a to be discharged,
the Oppo1nt1ng Officer prepares the form provided and:111n41
a cop7 or the proceedings to Civil Service Comm.iae1on.

(b) List or atandard penalties tor violation
Adm1n1etrative Regulations where sa~ety ot persons or
property 1a not endangereda
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Written reprimand, or
1 da7 auapena1on without pay. or
Removal

2nd ottense

(l)

(2)

2 to 5 days auspena1on without pay, or

Removal

ard offense
(1) 6 to 10 day auspension without pa7• or

(2)

Removal

Por violations o.r Adm1n1atrat1ve Regulation&
where aatet7 ot persona or prope~ty is endange~ed1

let o.tf'ense
(1) l to 10 day auapena1on
(2) Rem.ova:1
2nd otfense

Removal
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