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DEPARTMENT OF DEFENSE '
ARMED FORCES SECURITY ;GENCY %/ ’

Washington 25, D. C.

SFS4 MEMORANDUM NO. 32-77 1/, December 1951

SUBJECT: Limitations on Personnel fictions - Whitten lmendment.

1. The First Supplemental Appropriation Act, 1952 (Public Iaw 253,
82nd Congress) beceme effective 1 November 1951. Section 1310 of this
Aet, the "Whitten /mendment," contzins detailed provisions which apply
to adninistration of AFSA ond ASA civilian persommel as follows:

a. Clossification Act enployees.

(1) .ppointments and promotions. All sppointments and promotions
will continuc to be made a8 Schedule F oxcepted appointients.
(oFSi and AS[. have becn authorized an exception to that part
of the Whitton /mondment requiring that such actions be made
teuporary. )

(2) Reaesignment efter appointment. No employec will be rezssigned
to ¢ different lino of work within 3 wonths after appointmont
if the position to te filled is in grade GS 2, 3, 4% or 5; or
within 6 nonths afber cppointment if the position to be Filled
is in grade GS 6 or abovu.

(3) .sctions from grede CS-2 through GS-57%

(2) No employoc or formor Fedoral omploycc may be appointed
or prcuoted to a highor grado within 3 months aftor his
last eppointment.

(b) No omployce or former Fedoral cmployee may bo advanced
morce than 2 gredes 2bove the lowest grade ho held within
the pest 12 monthe. This advancement mey be 2 gradcs at
ono time or in 2 separato cctlons.

(%) .ctions to grede GS-6 cnd above.

Y
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(8) Eo onrloyec or fornor Foderel cmployee mey be appointed
or prouotcd to a higher gradco within 12 months after the
appointmont which tegen his latest poriod of continuous %
Federel omployuent, or aftor his last appointuent or )
promovion o a highor grado (vhichever io leter), and

(b) No cmployoc or formor cmployoc mey be advonced morc then
one gredo abovo the lowost grade he hold within the past
12 monthes. However, in tho following ccses ho wmey be
advanced 2 grades above the lowest grade he hold within
the pret 12 months when the position to be filled is:
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1l Not highor then groedo GS-11 and is in a linc of work
proporly clasgifiod at two-grado lnbtervals undor the
Classificction Act of 1949.

fro

In tho agoney in which ho is sorving if thore is no
position in tho normal line of promotion in tho grade
imnediately bolow tlwt of tho position to bo filled amd
prior approval of tho Civil Scrvico Commission ropro-
sontatlive has boon obtained.

(5) Employcop domotod or scporated by roduction in forcc. The
Trostrictions Of tho Whitten Jmendment do not apply o any
cmployce whio 1s being appointed or promoted to any grade up
to and including that from which ho had ever beoon demotod or
sop-rated, by any Fedoral Lgoncy, bocause of reduction in force.
any tiue or grade roguiromont for promotion above the grade
fron whicu ho hed been scparated or domoted will begin with the
cffoctive dato of his zppointmont cr promotion to thot grade.

b. Wege Board omploycos. Tho provisions of the Whitbon amondmont do
notbt apply to Wi.go Bourd omploycces at tho presont time.

2, Porponnel cctlions tskon subscquent to 31 Octobor 1951 will bo ro-
vicwed on the bosis of the roguircmonts of the Whitbton Amondriont as they
apply to [FS. and [Sh.

3. Inclogod is a sorios of guostiona and —~newors concorning thoe appli-
cation of the Whitton Auendment Lo porsonncol octiona.

b, The Chicf, ASA, concurs thalt the provisione of this memorandum
apply to ASA personnel,

5. A rovision of AFSA Memorsndum No. 32-76, 5 Sopt. 1951, subjoct:
"Promotion Policy - ,FSA Clvilian Employcos," will bo publishcd to includo
tho provisions of tho Whitten fmondment, retrosctive to 1 Novombor 1951.

FOR THEE DIRECTOR:
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GEO. E. CiMPEEIL

Colonel, ACC
sdjutant Genoral
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QUESTIONS AND ANSWERS CONCERNING THE APPLICATION
OF THE WHYTTEN AMENDMENI TO PERSONNEL ACTIONS

An employes was prcmoted to a grade GS-9 position one year ago.
He resigned from this position six months ego. May he now be
appointed to a grade GS-10 position?

Yes, inasmuch as one year has elapsed since his last promotion.
(I, however, he is now appointed to a grade GS-9 position, one
yoex must elapse from the date of his new appointment before he
may be promoted.)

A former Federal employee resigned mcre than a year ago from a
greds GS-T position. Is there any limitetion on the grade to
which he moy now be appointocd?

No. Since he has not been omployed by the Federal Govornment
wilthin the past ycer he may now beo appointed to any position for
vhich he possesses necessary cxporience or btraining to quualify.

in employece with no previous Foderel service hes been given an
appointment to & grade GS-3 position. How goon may he be
rromoted to a grade GS-U?

The employse mey be promobted after three calendaoy months have
olapecd from date of appointment, provided he is otherwise
guelified.

Waen mey the employee who was promoted to grade GS-4 in the pre-
vious question be promoted to grade GS-57

He moy be promoted at any time to a grade GS-5 pogition for which he
mects the gquelification stundards.

An employeo wes appointed at G8-2 on 1 January 1951, promoted to
GS-3 on 15 April 1551 and promctod to GS-4 on 1 august 1951. A
promotion to gradc GS-5 was procossged effective L November 1951.
Should this action be canccled?

Yos. The employcc may not legelly bo promoted to grade GS-5
until onc yoar has olapscd since his promotion to grads GS-3. No
cmployoo may be advenced more than two grades sbove tlo loeat
grade held within the past twolvo months; i.0., 15 .pv.] 1852,

Whon en omployoc moves botwoon Fedoroal agonclos ot the ram. grado
without a break in sorvice, should service in both ~gsacize be con-
gidered in determining oligibllity for promotiont

Yeo.
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An employee wus appointed to an excepted position in grade GS-11
in Januvary 1951. In July 1951 his excepled appointment was termin-
ated and he was appointed without Meak in service o a competitive

_ position of the same grade. When may hg be promoted?

This employee may be promoted in Jewmunry 1952. This answer wonld
also be true if he had been appointsd %¢ g competitive position in
Jenuary 1951 and subsequently chrunged bo an excepted position of
the same grade without a bresk in service.

If o position is allocnted to a highe® proade but the incumbent does
not satisfy requlreuwents, what aotion should te taken?

hction should first te taken to determine eligibility for promotion
in terms of time tnd grade requiremsntt of the Whitten Amendment.

In the event eligibility camnot be o &steblished (as in the case of
wn employoe who has been proumoted two grades within the previous
yoer), the incumbent mey be detalled %o the higher grade position
until he is eligitlc for promotion. (This aasumes the position mey
not be feasibly filled with a fully qualified pcrson either by
appointment or position change).




